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About Workforce

Founded in 2010, Workforce Africa Limited has
rapidly grown to support companies across Africa in
the recruitment and management of people.

Workforce Africa clients have relied on the
knowledge of our consultants fo maintain a
competitive edge in their markets.

With our African footprint, our expertise and local
presence have enabled us to provide international
standards to local teams. We focus on scaling
businesses using their most important resource,
people.

Workforce Africa’s mission is to ensure business
growth and connect people fo meaningful
opportunities.
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Regional Presence,
Local Focus
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Our Branches
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Why
Workforce Africa?¢

* 1 service agreement for all your HR needs in Africa.

* Data-based insights and vast knowledge of the
African landscape.
*Professional services.




Qur Services

Talent Acquisition Services

We support our clients in acquiring top-notch talent
from Africa using a headhunting approach and a
vast database put together in over 10 years.

We use data and market information to support
the process to ensure our clients benefit from
candidates with not only the required skills but
also the right attitude who can fit info their working
culture.

Getting the right talent is key, managing them well
is the secret to increasing productivity and reducing
attrition.

We make the process of employee management
easier by supporting companies through employee
outsourcing/labour management services, payroll
processing, and through HR Consulting services.

Talent Management Services

e Technology Talent

* Executive Search & Selection

e Psychometric Assessments

* Labour Management/
Employee Outsourcing Services

e Payroll Processing

* HR Consulting
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Qur Services

There is more to HR Management than recruitment,
processing of salaries, and day-to-day
administration.

To get an edge, companies are getting more
engaged in making the employee experience
memorable and atftractive.

One such way is through performance
management, job evaluation, salary, and benefits
survey services, and through a proper redundancy
or offboarding program.

e Performance Management

* Redundancy Program
e Job Evaluation, Salary, and Benefits Surveys.
e Qutplacement Services.
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Kenya

6th Floor, Somak Building, Mombasa Road,
Nairobi.

service@workforceafrica.co.ke
+254704464600

Uganda

2nd Floor, Shiriki House, 16 Mackinnon Road,
Kampala.

service@workforceafrica.co

Zambia

Elunda 2, Addis Ababa Roundabout, Rhodes Park,
Lusaka.

service@workforceafrica.co

+260211372701

Ghana

Atlantic Tower, Liberation Road,
Accra.
service@workforceafrica.co
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